
Ka Pū te Ruha,

Ka Hao te Rangatahi

Supporting Rangatahi Māori to 
Change the World!









Trauma Resilience









WHERE am I?

HOW am I?

WHO am I?

WHEN am I?

Cultural location - maunga, awa, 
marae, tūrangawaewae

Cultural wellbeing - connection to 
my language, culture & identity

Whakapapa - eldest daughter, sister, 
Mother. Iwi affiliations. Who I serve?

Being a good descendant and 
ancestor. Legacy story. My time in 
our narrative.

Ko wai a Janelle Aroha Riki-Waaka?

Authentically me - 100 % Māori and 100% Pākehā





Janelle’s Reindiginising Success Story

























Ambicultural Identity
Belonging to multiple cultures. 

I can walk confidently in 
a Pākehā world, and in a 

Māori world.





Key Characteristics of Ambicultural Leaders
➔ Cultural Agility: They can operate effectively across multiple cultural 

contexts without losing their authenticity.

➔ Integration, Not Assimilation: They don’t try to ‘blend’ cultures into 
one, but instead weave them together, maintaining the mana and 
integrity of each.

➔ Respect for Difference: They see differences as superpowers and 
unique gifts handed down and inherited from ancestors.

➔ Strong Identity: They have a secure sense of their own cultural 
identity, which enables them to appreciate and honour others 
without feeling threatened.

➔ Relational Leadership: They prioritise relationships, trust, and shared 
understanding — especially important in indigenous and community-
focused contexts.
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