Building thriving
school
communities

Exploring disruptive change and
timeless truths
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The impact of schooling

io
cnel o xl13yrs = 15,600 hrs

1,200 hrs/yr

15,600 hrs + (o.%)

2.5 hrs/week

= 6,240 weeks (120 years!)
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- SOCIAL RESEARCHER
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Building
thriving school
communities

Exploring the characteristics
of highly engoged school
communities
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Ecquipping
stuclents

to thrive in the
new world of work
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Largely students see the
education sector fulfilling Its
respaonsibilities
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RESPONSIBILITY AND PERFORMANCE
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Empower teachers to be champions
of new technology in thelr classroom

Disruptors
Impacting ‘
the Future painy
of Education Crr)

Technology is a tool to be
engaged with to enhance not
replace individual learning

Insights into the disruptors
and opportunities shaping the
future of the education sector

TECHNOLOGY IN EDUCATION

% cé i ne e gl semwsS at SR

Patre Fagacal

s
o
5&%
a2,
o
- l
~» Na
|
S
o Fubi ot Bucation. 09

The future
of education

Insights into today's students
and their future expectations

+ lack of finances and

The education sector!s ,
an important responsibility
to help shape the future of
our nation



Change is the only
constant in life.

— Heraclitus
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4000
yeadrs ago

cand we’'re
back...
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Helping grandma

with the controller
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The waves of change impacting the
education sector are perhaps unequalled.
Educational communities bridge the
widest generational gaps, have to
respond strategically to changing
demographics, technological shifts and
societal change.
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NOTHING MADE YOU HAPPIER
THAN SEEING THIS WHEN
WALKING INTO A CLASSROOM
AS AKID.



Disruptors to
education
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SOCIAL
CHANGE

Schools

Service clubs

Churches and
religious
organisations

Sporting
organisations

Workplaces

Youth
development
organisations
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The best schools are nether
ecducational institutions nor
consumer-centric learning providers
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The best schools are nether
educational institutions nor
consumer-centric learning providers
but authentic communities of
lecirning, serving and belonging.
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Building
thriving school
communities

Exploring the charocteristics
of highly engoged school
communities
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Insights from:

Teachers

5

Parents

7

Year 9-12 students




Thriving Schools Index (TSI)

200, |

Student Teaching Student
development wellbeing
AZa W qf

Schooling Connection and Leadership
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Parents have the strongest Thriving
Schools Index score

‘ Students ‘ Teachers Parents
STUDENT DEVELOPMENT “ 60
o)
J TEACHING .
£
STUDENT WELLBEING ’ 56 .

@ &
54 .

56
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SCHOOLING EXPERIENCE
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Thriving schools
strengths and
growth arecs

Teachers

Student wellbeing

Connection and
belonging
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Thriving schools

strengths and

growth arecs

Strengths

Tecachers

Student wellbeing

Connection and
belonging

Parents

Student development

Schooling experience
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Thriving schools

strengths and

growth areas

Strengths

Teachers

Student wellbeing

Connection and
belonging

Parents

Student development

Schooling experience

Students

Schooling experience

Student development
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Thriving schools

strengths and

growth arecas
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Teachers

Student wellbeing
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Thriving schools

strengths and

growth arecas
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Tecachers

Student wellbeing

Connection and
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Characteristics
of highly

engcdaged school
communities
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The characteristics of
strong school communities

THE EXPERIENCE OF ENGAGED PARENTS

&

High engagement Low engagement

in the school in the school
Strongly/somewhat agree community community

D

Feel like they belong in the
school community

Believe teachers effectively cater
for individual learning styles

Believe strong partnerships are
built between staff, parents and
students to achieve positive
student outcomes

More likely
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The characteristics of
strong school communities

THE EXPERIENCE OF ENGAGED TEACHERS

Strongly/somewhat agree

Feel well supported by the
school to provide a quality
learning experience

Trust school leadership

Believe the school’s
leaders listen well

More likely
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The characteristics of
strong school communities

THE EXPERIENCE OF ENGAGED STUDENTS

Strongly/somewhat agree

Feel proud to be part of the
school community

Feel like they belong in the
school community

Believe teachers curate a classroom
environment that is conducive to
learning and student participation

High engagement
in the school
community

Low engagement
in the school
community

More likely




How co we
respond?




Build a school
community where
people feel like
they belong
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The loneliness
epidemic
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Feel lonely

often or sometimes
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Gen Z are more likely to feel lonely

Often/sometimes

“}J
N

<

71%

Gen Z

69%

GenY

98%

Gen X

40%

Baby Boomers
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Source: McCrindle, Education Future Report 2021

2%

of students struggle with spending
too much time on technology
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Source: McCrindle, Education Future Report 2021

5%

of students agree social media is
having a negative impact on their
mental health
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Source: McCrindle, Education Future Report 2021

74%o

of students want to go off social media
but haven't because they would miss
out on knowing what is happening in
the world around them
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What
S+uden+s
Remember

Most

About

School
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Wha* Thell’ oW MUC"\ Their
TeaCher TﬁQC"ler Cared
Taught Them About Them



Provide a quality
future focused
lecirning
environment
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“My husbhcand asked me why | spoke so softly
in the house. | said | was afraid Mark
Zuckerberg was listening.
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“My husbhcand asked me why | spoke so softly
in the house. | said | was afraid Mark
Zuckerberg was listening.

He laughedl.
| laughedl.
Alexa laughed.

Siri laughed.”
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Humanit-Al

HUMANS —
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of children entering primary
school today will end up working
in completely new job types that
don’t yet exist
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Google trends
Worldwide 2004 - 2024

200
150
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0 ._M

2004-01 2005-09 2007-05 2009-01 2010-09 2012-05 2014-01 2015-09 2017-05 2019-01 2020-09 2022-05 2024-01

—=Cyber security engineer jobs Social media manager jobs YouTuber job
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How work has changed
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Time and
place bound
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Greater self-awareness and
self-management are needed
for the new structure of
work.
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Skills for the new structure of work

Extremely/very effectively

Teacher ‘ Parent . Student

Self-management

T @
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Self-awareness
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Social skills for a
cdiverse workforce

Extremely/very effectively

Teacher -. Parent . Student

Social/culture awareness

63%

63%

8

Y4
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Skills for high performing teams

Extremely/very effectively
Team work & collaboration

&
% &

Teacher
‘ Parent

‘ Student

Communication skills
“Y:]} 66%
64%

Problem solving

69%

Critical thinking

70%



rindle

The most valuable skills
will be distinctively
human characteristics.




Invest in teachers
to provide a
quality learning
experience
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The dichotomy of teaching

When you catch students
using strategies you have
taught them.
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tht do you a Teacher burnout
\9} N 86%
see das the

g !‘eq.teslt . "L{j Attracting and retaining teachers
cdisruptors in U I, 72
G

ecducation for

Growing role of schools in supporting student mental health

: the next ten I 47
years?
g 970 Growing parent expectat
Please select all that apply ﬁ" M 45,
m o

Tighter legislation and regulation for policies and procedures

I 327

!
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Source: McCrindle, Seven Disruptors Impacting the Future of Education, 2023




WhClt do you @ Changing student expectations
see as the [ 3 I 257

gl‘eﬂtQSt [A The integration of Artificial Intelligence in the classroom
disruptorsin T I 21%
education for
The online delivery of education
the next ten S E—
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Source: McCrindle, Seven Disruptors Impacting the Future of Education, 2023
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One in five
teachers will reach
the retirement age
of 67 in the next
cdecade
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Have you
considered leaving
the teaching

profession in the
last two years?

Yes definitely/yes somewhat

2024

2023
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What has contributed to your decision to
remain in the teaching profession?

sovsecurity (R 53 7%
Relationships with students — 46%
Hoidoys . (D 4 6%
The ability to make a positive impact — 40%
Sense of meaning in my work — 38%
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Realistic workloads
cand respecting
boundaries fuel
retention

Strongly/somewhat agree

| often feel overwhelmed by
the amount of work | need
to achieve in a week

My work/life boundaries are
prioritised and respected

| have enough time to prepare
for effective teaching

\

Have not considered
leaving teaching in
the past two years

48%

More likely




The trade off between
doing well and being well is
a false choice

- Adam Grant, Hidden Potential
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HOW ADULTHOOD FEELS

WORK HOBBIES
SEEING EXERCISE
FRIENDS
PICK THREE
SLEEP EATING
HEAL THY
ROMANCE FAMILY

L1z FossLIEN
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The impact
of leadership

Strongly/somewhat agree

leaving the teaching

‘ Have not considered
profession

Q Considered leaving the
teaching profession

75%

94%

| trust the leaders
at the school

73%

94%

The school's
leaders exemplify
the school's culture
and values

69%

49%

The school's
leaders listen well

66%

45%

Teachers are well
supported by the
school to provide
a quality earning
experience

60%

40%

School leadership
values and
incorporates my
input and feedback
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Snapshot of school
communities

Insights from:
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Teachers Parents Year 9-12 students

Healthy schools positively impact society. McCrindle's Thriving Schools Index empowers educational
leaders to cultivate thriving learning communities by identifying strengths and growth areas.

Parents have the strongest Thriving Schools Index score

Score range: -100 to 100

THRIVING SCHOOLS INDEX SCORE

STUDENT DEVELOPMENT
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The future is not an inevitable
destination, but something
that is shaped by the trends
cand these can be influenced if
uncderstood and responded to.




Carve
the path for

others to follow
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Great educational communities
are focused not on the next
program, but the next
generation.




Show
kincdness
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§ YOU HAVE TO CARE

FOR YOURSELF
TO BE ABLE TO /

CARE FOR OTHERS
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“l alone cannot
change the worlq,
but |/ can cast a
stone across the
waters to create
many ripples”

Mother Teresa
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Sophie Renton

Phone 1800 873 637 m sophierenton

Sophie Renton

Emaiil info@mccrindle.com Social Researcher | Speaker | GAICD |
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g Managing Director at McCrindle
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Website mccrindle.com

Address Sydney office
Suite 105, 29 Solent Circuit

Norwest, NSW 2153

Perth office
Suite 8, 126 Broadway
Crawley, WA 6009
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