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Why Equity Diversity & Culture in Cardiology

matters

e Persistent inequities in cardiovascular
outcomes for Indigenous and
marginalised communities!

e Underrepresentation of women, rural
clinicians, LGBTQIA+, and minority
ethnic groups in leadership

e Intersectionality shapes experiences
and outcomes?

e Equity is both a justice issue and a
clinical imperative
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There's no nice way around it, so let's just
say it: Maori people die more than seven
years earlier than Non-Maori people. Two

thousand, seven hundred days earlier.

NZ Life expectancy in years (2019 stats)

fnd that's not genetic, or fate, or bad luck:
it's the result of a society and
systems made by and for non-Maori.
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Foundations — Terms of Reference?

e Grounded in Te Tiriti, The Uluru
Statement from the Heart
UNDRIP, and a values-based
definition of equity

e Recognises that different people
need different things — equity #
equality

e Commitments to cultural safety,
representation, inclusion



Code of
Conduct —
Embedding
Equity,
Diversity &
Culture-

CSANZ PROMOTES




Scope of Work — Strategy in Action

e External Equity, Diversity and Culture experts engaged to
develop a CSANZ strategy

e Focus on needs assessment, stakeholder engagement, and
implementation plan

e Aligns with CSANZ education, governance, and leadership
pathways



Laying the Foundations — Early Shifts &
Intentions

Commitment to increasing speaker and panel
diversity at CSANZ Annual Scientific Meetings

The EDC Committee’s own recruitment
processes now encourage EOIls from
underrepresented groups

The Code of Conduct embeds expectations
around cultural safety, anti-discrimination,
and Indigenous rights

Strategic planning is underway, including a
needs assessment and stakeholder
engagement to inform a long-term equity
strategy
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Nga mihi

Our CSANZ EDC Committee
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